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115TH CONGRESS 
2D SESSION S. RES. 676 

To recognize the importance of National Disability Employment Awareness 

Month. 

IN THE SENATE OF THE UNITED STATES 

OCTOBER 11, 2018 

Mrs. MURRAY (for herself and Mr. CASEY) submitted the following resolution; 

which was referred to the Committee on Health, Education, Labor, and 

Pensions 

RESOLUTION 
To recognize the importance of National Disability 

Employment Awareness Month. 

Whereas, in 1945, Congress passed the Joint Resolution of 

August 11, 1945 (59 Stat. 530, chapter 363), to estab-

lish the first week in October of each year as ‘‘National 

Employ the Physically Handicapped Week’’; 

Whereas, in 1988, Congress passed the Handicapped Pro-

grams Technical Amendments Act of 1988 (Public Law 

100–630; 102 Stat. 3289), which designated October of 

each year as ‘‘National Disability Employment Awareness 

Month’’; 

Whereas, according to the Centers for Disease Control and 

Prevention, approximately 61,000,000 people in the 

United States have a disability; 
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Whereas, among people with disabilities in the United States, 

33 percent participate in the workforce; 

Whereas the unemployment rate for people with a disability 

is higher than for people without a disability across all 

educational attainment groups; 

Whereas community-based, integrated employment at com-

petitive wages is a human right and vital to economic 

self-sufficiency in the United States; 

Whereas Employment First is a national movement, sup-

ported by the Department of Labor, that supports the be-

lief that all people, including people with significant dis-

abilities, are capable of full participation in competitive 

integrated employment and community living; 

Whereas, under Employment First policies, State and Fed-

eral systems align services, incentives, and policies for 

youth and adults with disabilities to lead to community- 

based, integrated employment at competitive wages; 

Whereas, when provided the accommodations and support 

they need, people with disabilities as a group are capable 

of performing virtually any job in the United States; 

Whereas Congress has enacted laws to ensure people with 

disabilities are not discriminated against in employment, 

have access to supports and services to find and keep a 

job, and are entitled to accommodations in the workplace, 

including— 

(1) in 1973, when Congress enacted the Rehabilita-

tion Act of 1973 (29 U.S.C. 701 et seq.), a landmark 

civil rights law that— 

(A) prohibits discrimination on the basis of a 

disability in employment by the Federal Government 

and Federal contractors; 

VerDate Sep 11 2014 03:52 Oct 12, 2018 Jkt 089200 PO 00000 Frm 00002 Fmt 6652 Sfmt 6300 E:\BILLS\SR676.IS SR676S
S

pe
nc

er
 o

n 
D

S
K

B
B

X
C

H
B

2P
R

O
D

 w
ith

 B
IL

LS



3 

•SRES 676 IS 

(B) requires the Federal Government and Fed-

eral contractors to engage in affirmative action to 

promote the employment and advancement of people 

with disabilities; and 

(C) established programs administered by the 

Rehabilitation Services Administration of the De-

partment of Education, including vocational rehabili-

tative services administered by State agencies; 

(2) in 1975, when Congress enacted the Education 

for All Handicapped Children Act of 1975 (Public Law 

94–142; 89 Stat. 773), later renamed the Individuals 

with Disabilities Education Act (20 U.S.C. 1400 et seq.), 

that requires public schools to provide all eligible children 

with disabilities a free appropriate public education in the 

least restrictive environment, including services to assist 

students with disabilities as those students transition 

from high school to higher education or the workforce; 

(3) in 1990, when Congress enacted the Americans 

with Disabilities Act of 1990 (42 U.S.C. 12101 et seq.), 

a landmark civil rights law that prohibits employment 

discrimination against qualified individuals with disabil-

ities, mandates reasonable accommodations in the work-

place, and requires public entities to provide services (in-

cluding employment services) in the most integrated set-

ting; 

(4) in 2008, when Congress enacted the Genetic In-

formation Nondiscrimination Act of 2008 (42 U.S.C. 

2000ff et seq.), a landmark civil rights law that prohibits 

employment discrimination on the basis of genetic infor-

mation; 

(5) in 2014, when Congress enacted the Workforce 

Innovation and Opportunity Act (29 U.S.C. 3101 et seq.) 

to strengthen and improve the workforce system of the 
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United States to better support people with disabilities 

by— 

(A) focusing on increasing competitive inte-

grated employment for people with disabilities; 

(B) limiting the use of discriminatory submin-

imum wages; and 

(C) requiring that 15 percent of vocational re-

habilitation funds be used to help people with dis-

abilities transition from high school to higher edu-

cation or the workforce; 

(6) in 2014, when Congress extended the work op-

portunity tax credit program to encourage the hiring of 

people with disabilities referred by vocational rehabilita-

tion agencies; and 

(7) in 2018, when Congress reauthorized the Carl D. 

Perkins Career and Technical Education Act of 2006 (20 

U.S.C. 2301 et seq.) to increase the focus on and funding 

for recruiting and supporting individuals with disabilities 

through career and technical education; 

Whereas the Federal Government is the largest employer in 

the United States and has taken steps to increase re-

cruitment, hiring, and retention of people with disabilities 

in the Federal workforce, including when— 

(1) on July 26, 2000, President William J. Clinton 

issued Executive Order 13163 (29 U.S.C. 791 note; re-

lating to increasing the opportunity for individuals with 

disabilities to be employed in the Federal Government), 

which set the goal for the Federal Government to hire 

100,000 people with disabilities over 5 years, including 

individuals with targeted disabilities; 

(2) on July 26, 2010, President Barack Obama 

issued Executive Order 13548 (29 U.S.C. 791 note; re-

lating to increasing Federal employment of individuals 
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with disabilities), which directed the Federal Government 

to take additional steps to achieve the hiring goals of Ex-

ecutive Order 13163 (29 U.S.C. 791 note; relating to in-

creasing the opportunity for individuals with disabilities 

to be employed in the Federal Government), including— 

(A) directing the Office of Personnel Manage-

ment to design model recruitment and hiring strate-

gies for Federal agencies to increase the employment 

of people with disabilities; and 

(B) directing each Federal agency to develop a 

plan for that agency for promoting employment op-

portunities for people with disabilities, with— 

(i) performance measures and numerical 

goals for the employment of individuals with 

disabilities and targeted disabilities; and 

(ii) a focus on the retention of employees 

with disabilities; 

(3) on August 18, 2011, President Barack Obama 

issued Executive Order 13583 (42 U.S.C. 2000e note; re-

lating to establishing a coordinated government-wide ini-

tiative to promote diversity and inclusion in the Federal 

workforce), which prompted the Office of Personnel Man-

agement to encourage the use of Schedule A hiring au-

thority for people with disabilities, conduct barrier anal-

yses, and support Special Emphasis Programs to promote 

diversity in the workforce; 

(4) on May 14, 2015, President Barack Obama 

issued Executive Order 13658 (79 Fed. Reg. 9851; relat-

ing to establishing a minimum wage for contractors (Feb-

ruary 20, 2014)), which required certain Federal Govern-

ment contractors to pay the same minimum wage to 

workers with disabilities as all other workers; 
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(5) the Equal Employment Opportunity Commis-

sion, in implementing the Rehabilitation Act of 1973 (29 

U.S.C. 701 et seq.), required Federal agencies to set hir-

ing and workforce goals for people with specific disabil-

ities that are associated with high rates of unemployment 

and underemployment; 

(6) the Equal Employment Opportunity Commission 

created the Leadership for the Employment of Americans 

with Disabilities (or ‘‘LEAD’’) Initiative to encourage 

Federal agencies to recruit, hire, and promote people 

with severe disabilities; and 

(7) the Office of Federal Contract Compliance Pro-

grams of the Department of Labor, in implementing the 

Rehabilitation Act of 1973 (29 U.S.C. 701 et seq.), es-

tablished a nationwide 7 percent utilization goal for Fed-

eral contractors employing people with disabilities; 

Whereas some private employers see disability employment 

not only as a civil rights issue but also as a smart busi-

ness strategy, and have recruited employees with disabil-

ities; 

Whereas employing people with disabilities increases the di-

versity of the workforce; 

Whereas employers with diverse workforces have been found 

to have an advantage over competitors; 

Whereas Employment First policies, the laws Congress has 

enacted, actions by Executive agencies, and actions by 

some private companies have increased the employment 

of people with disabilities, which has, in part, resulted in 

26 consecutive months of improvement in disability em-

ployment in the period between March 2016 and May 

2018; and 
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Whereas, despite progress, unemployment and underemploy-

ment of workers with disabilities remains high: Now, 

therefore, be it 

Resolved, That the Senate— 1

(1) recognizes the importance of National Dis-2

ability Employment Awareness Month; 3

(2) urges Congressional offices, Federal Execu-4

tive agencies, State and local government employers, 5

and private employers to redouble their efforts to in-6

crease employment of people with disabilities; and 7

(3) encourages individuals, employers, cities, 8

counties, and States to observe National Disability 9

Employment Awareness Month with appropriate 10

programs and activities that increase the recruit-11

ment, hiring, and retention of people with disabilities 12

to the workforce. 13

Æ 

VerDate Sep 11 2014 03:52 Oct 12, 2018 Jkt 089200 PO 00000 Frm 00007 Fmt 6652 Sfmt 6301 E:\BILLS\SR676.IS SR676S
S

pe
nc

er
 o

n 
D

S
K

B
B

X
C

H
B

2P
R

O
D

 w
ith

 B
IL

LS



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue true
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages false
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth 8
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /FlateEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages false
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth 8
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /FlateEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck true
  /PDFX3Check false
  /PDFXCompliantPDFOnly true
  /PDFXNoTrimBoxError false
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (U.S. Web Coated \050SWOP\051 v2)
  /PDFXOutputConditionIdentifier (CGATS TR 001)
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <>
    /CHT <>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV <>
    /HUN <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF che devono essere conformi o verificati in base a PDF/X-1a:2001, uno standard ISO per lo scambio di contenuto grafico. Per ulteriori informazioni sulla creazione di documenti PDF compatibili con PDF/X-1a, consultare la Guida dell'utente di Acrobat. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 4.0 e versioni successive.)
    /JPN <>
    /KOR <>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die moeten worden gecontroleerd of moeten voldoen aan PDF/X-1a:2001, een ISO-standaard voor het uitwisselen van grafische gegevens. Raadpleeg de gebruikershandleiding van Acrobat voor meer informatie over het maken van PDF-documenten die compatibel zijn met PDF/X-1a. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 4.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents that are to be checked or must conform to PDF/X-1a:2001, an ISO standard for graphic content exchange.  For more information on creating PDF/X-1a compliant PDF documents, please refer to the Acrobat User Guide.  Created PDF documents can be opened with Acrobat and Adobe Reader 4.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /HighResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


		Superintendent of Documents
	2018-10-13T09:59:24-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




